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Application of Health Care Factors in Human Resources
Management in the Animation Enterprise

ZHANG Hong-yang
(Chengdu Electro-mechanical College, Chengdu, Sichuan 610031)

Abstract: The animation enterprise, for the particularity of its industry and staff, should pay more attention to
the psychological feeling of its employees in human resources management. This article, based on the research of
health care factors in double factors theory probes into the application problems of health care factors in human
resources management in the animation enterprise and puts forward practical suggestions to eliminate the discontent
of employees.
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